CIPD People Profession survey report 2021
(Singapore)

Technology is the main driver of change How have people professionals’ skills
changed in response to COVID-19?
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Building organisational in their organisations has increased due to COVID-19.
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Key homeworking challenges for people
professionals during COVID-19 have been:
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Total number of people professional respondents = 155

Building up the skills capability of HR and L&D teams is key to organisational success. Our people
management solutions and resources unlock the skills development needs of today and tomorrow.

For more information, email asia@cipd.asia




CIPD

We're the professional body for experts in people at work.
For more than 100 years, we've been championing better
work and working lives by setting professional standards for

HR and people development, as well as driving positive
change in the world of work. We are a career partner to
160,000 members around the world and have a wealth of
resources to keep you up to date.

Discover

Webinars

Join our insight-packed webinars with guest speakers from across the
industry, covering a range of HR and L&D topics, including wellbeing,
data & analytics and people development
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— News and Insights
== Stay up to date with our news, events and research
0.9 ¢ CIPD Communities
ﬂmn Be part of the CIPD online community - a place to learn, debate and

connect with HR and L&D professionals

And don’t forget to follow ‘CIPD Asia’ on
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Find out more at cipd.asia




