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Survey sample
1-49 employees

Company Size %

50-249 employees

250+ employees

Manufacture
Sector 18%

Unionisation

Services
82%

Respondents: 277
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work and working lives

Pay trends over the last 12
months

Company treatment of basic pay rates in last 12
months
Maintain
pASHZS
Increase
71%
No Decision Decrease Maintain Increase

\ = Actual 0% 29% 71%

\ B Planned 29% 1% 32% 38%
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Company treatment of basic pay rates in last 12
months

M Increase B Maintain
ALL 71 29
50-249
250+ 73 26
UNION 71 29
NON-UNION 75 25

Basic pay increase in last 12 months

by company size, unionisation and sector

Company 1-49 50-249 250+
Size

Total

Sample Increase

Increase . . . .
- Unionisation Non-Union

Increase

Sector Services Manufacturing

Increase
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What the last 12 months’ pay increase was contingent on

Multiple Response

Normal on going changes
Performance/Profit related
No Condition applied
Specific workplace changes
Response to Pandemic
Economic Conditions

Dknow

Other

CIPD

Championing better
work and working lives

Managing pay over the next
12 months
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Biggest drivers of pay policy at present

Multiple Response

Employee retention
Inflation

Skill shortages
Employer branding
Trade union pressure
Brexit

All of these

Other

Managing increased wage pressures in 2022

M Yes m No B Maybe
Offering increased non-pay benefits

Utilising any increased upper limit on tax free
vouchers

Paying higher than planned basic pay increases

Open to revising existing pay agreement(s)

Revised existing pay agreement(s) to increase
basic pay
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What future pay increases will be contingent on

Multiple Response

Performance/Profit related
Normal on going changes
Economic Conditions
Specific workplace changes
No Condition applied
Response to Pandemic
Other

Dknow

Company plans regarding rates of pay for next
12 months

M Increase B Maintain H No Decision
ALL 19 30
1-49
- 50-249 [ = 32
No Decision 250+
Increase 51%
T T T
UNION 68 [F: 24
NON-UNION 46 25 29
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Planned basic pay increase in next 12 months

by Company Size and Unionisation

Company size

Increase

Unionisation Non-Union

Increase

Sector Services Manufacturing

Increase

Pay remote working allowance

(€3.20 per remote workday)




CIPD

Championing better
work and working lives

Treatment of non-pay benefits
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Plans for non-pay benefits

Increase

Maintain as before

No Decision yet

Do not operate/plan non-pay benefits

Withdraw / Decrease
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Non-pay benefits currently offered

Multiple response.

Pension Contribution
Paid Sick Leave

Additional Annual Leave
Top-Up Maternity benefit
Sick-leave top up
Tax-free Vouchers

Health Ins. Contribution

On Site Facilities -_
Top-Up Paternity benefit
Top-Up parent's benefit

} CIPD

Plans for bonus payments in 2022

Yes - available to some groups of employees
Yes - available to all employees
No

Don't Know
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Retention payments / increases as a counter offer

Progressive benefits being considered

M In place B Considering W No ||
Paid paternity 49 14 30
leave
Domestic 23 46
abuse

Miscarriage 22 20 40
Infertility 24 49

Menopause 7 32 a5

Dknow

25

18

o [o3]
~

21

16

10



03/10/2022

Employee numbers plans for the next 12 months

Increase

Maintain as before
No Decision yet
Decrease

Other

‘irn fellz»]
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People issues in next 12 months

Multiple response.

Recruiting new employees
Need to reinvest in your company culture
Get all employees to return to workplace
Key personnel demand to work remotely
Redesign of office space

Employees wanting to work outside...
Reduction in office space

All of these
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Collective bargaining &
pay agreements

Company engagement with a trade union for
collective bargaining

Non Union
71%
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Company engagement with a trade union for
collective bargaining

Preferred length of pay agreements
among unionised companies

12 months or less
13-18 months

Non Union 19-24 months
71%

25-36 months

More than 36 months

Consider engagement with a trade union for collective
bargaining — among non-union companies
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Gender pay gap and
legislative developments

Is your company required to publish a gender
pay gap report in 20227

Only 25%of
respondents
published a
gender pay gap
report or action
planin 2022
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GPG reporting - plans and progress

M Yes B No N DKnow

Indentified action steps

Internal Comms plan

Outsourced expertise

Backing of leadership

Access to data & systems

Impact of statutory sick pay on pay increases?

Scheme already in
place

Yes
No

Don't Know
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Work-life Balance

Protected Disclosure

Level of preparedness for new laws

u Fully Prepared ® Preparing m Not Prepared

26 51

-
[=2]
i
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18

® Dknow mN/A
16 6 4
14 12

Tips & Gratuities 78
Sick Leave Act 43 33 8§ 3 13
Remote Working Request 41 41 10 o 4
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
11 . . o
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Level of impact of new laws
m High H Medium W Low m None H Dknow N/A
Work-life Balance
Protected Disclosure m‘
Tips & Gratuities EERNCRNES 39 5 45 )
Sick Leave Act
Remote Working Request
PGReporting (NNETTT T )
11 . . o
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Current approach to retirement age

Age 65

Age 66 (State)

Open-ended

Fixed Contract on retirement
Other

Encourage Early retirement

Fixed age (not 65 or 66)
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What should Government set as future State
retirement age?

65
66
67
68
69

70 +

CIPD

Championing better
work and working lives

Thank You
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